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Item 5.02(e) Compensatory Arrangements of Certain Officers

On May 12, 2008, First Advantage Corporation’s, (the “Company”) Compensation Committee approved the senior executive annual incentive program for fiscal
year 2008 (“2008 Incentive Program”), which memorializes the performance measurements to be used to determine whether our Chief Executive Officer and
President is eligible to receive a bonus for 2008. A previous Form 8-K was filed on April 3, 2008 with respect to the terms and conditions of the 2008 Incentive
Program for the Company’s “named executive officers” as well as other senior executive officers. This Form 8-K relates to the terms and condition of the 2008
Incentive Plan approved for our Chief Executive Officer and President, Anand Nallathambi.

A bonus will be awarded to Mr. Nallathambi under the 2008 Incentive Plan based on the achievement of certain performance measurements. The bonus amount is
expressed as a percentage of salary. For Mr. Nallathambi to be eligible for a bonus in 2008, at least 75 percent of the targeted operating margin for the Company
must be met before any bonus is paid. No bonus will be awarded if the threshold measurement related to the Company operating income is not met.
Mr. Nallathambi’s baseline bonus opportunity is 100 percent of his base salary and will be paid entirely in cash. For exceptional performance, Mr. Nallathambi
may earn up to an additional 100 percent of his base salary (the “Accelerator”) for a maximum bonus opportunity of 200% of base salary. For the Accelerator to
be earned, Mr. Nallathambi must achieve certain quantitative measurements as well as qualitative measurements to be determined by the Compensation
Committee. If the Accelerator is earned, it will be paid 25 percent in cash and 75 percent in the form of restricted stock units, vesting over a three year period:
The following is a summary of Mr. Nallathambi’s baseline bonus opportunity:
 

Position   

Quantitative
Measurement

(Operating Margin)  

Individual
Qualitative

Measurement  

Maximum
Percentage

of Base
Salary(1)  

Chief Executive Officer, President, Anand Nallathambi   80% 20% 100%
 

(1) For exceptional performance, Mr. Nallathambi may receive an additional 100 percent of his base salary as an Accelerator bonus if certain measurable
performance goals are achieved, 80 percent which are quantitative goals, and 20 percent which are based on qualitative measurements. As indicated above,
25 percent of the Accelerator would be paid in cash and 75 percent in the form of restrictive stock units.

The bonus distributions under the 2008 Incentive Plan will be calculated at the end of the fiscal year will be based upon the audited financial results of the
Company and will be paid during the first quarter of 2009, as will the bonuses for the other “named executive officers” and senior executive officers previously
disclosed on April 3, 2008. The 2008 Incentive Plan is effective for fiscal year 2008 and may be changed or modified at the discretion of the Committee and
Board.
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